
TO:   District 90 Parents & Community 
 
FROM:   Mr. James Weiss, District 90 Board President   
 Dr. Edward Condon, Superintendent 
 
RE:   March COW Meeting Highlights 
 
DATE:   March 7, 2012 
 
 
The Committee of the Whole meeting was held on Tuesday, March 6, 2012, in 
Roosevelt’s library learning center at 7:00 p.m. Below is a summary of the meeting. 
 
I. Call Meeting to Order/Roll Call 

David Latham and Ralph Martire were absent. 
 
II. Recognize Visitors and Invite Comments from the Public 

None. 
 
III. Approval of Agenda 

Approved as presented. 
 
IV. Board Action 

1. Summer School Fees 
 
Approved as presented. Fees for enrichment classes will be $118 (residents) and 
$148 (non-residents), with a $20 late-registration fee. The fee for remedial classes 
will be $81. 
 

V. Information Items 
1. Open Meetings Act Training 
 
Board members must complete this training by the end of December 2012.  
 

VI. Education Committee, David Latham, Chair 
  7:05 – 7:45 p.m. Topic: 
  Overview of Performance Evaluation   Ed Condon 
     Reform Act (PERA) and Senate Bill 7 
  Significant Changes to the     Merryl Brownlow 
   Teacher Evaluation System   
 

Dr. Condon presented specifics on the way recent legislation affects teacher 
evaluation. The new requirements stipulate that student performance must be a 
component of teacher evaluations, which must be administered uniformly. 
Administrators evaluating teachers will now be required to undergo 32 hours of 
training, while administrators evaluating principals must take 20 hours of training. 
Other changes include the possibility of earning tenure in less time, depending on 
performance; reduction-in-force (RIF) lists being based on performance first, with 



seniority now a secondary consideration; and the addition of a fourth, “needs 
improvement” rating to the current three evaluation ratings. 
 
Ms. Brownlow presented additional information on evaluation, noting that the 
Superintendent’s Leadership Council has been working on incorporating the new 
evaluation category into the District’s current teacher-evaluation instrument, 
while also working on the longer-term goal of revising the instrument as a whole, 
as required by the legislation. The District must have the new tool in place by 
2016. The process is being undertaken in collaboration with teachers, who are 
excited to be partners in the process and to have a broader, more comprehensive 
tool in development. 

 
 Next Meeting: 
  Curriculum Updates – Teacher Presentations 
 
VI.  Public Comments 

None. 
 
VII. Adjournment 
 
The next normally scheduled meeting of the Board of Education will be a Business 
meeting on Monday, March 19, 2012, at 7:30 p.m. in the Roosevelt LLC. As always, all 
are welcome and invited to attend. 


